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CFUV Equity Policy – University of Victoria Student Radio Society

Approved by the BoD on January27, 2010
Preamble:

The University of Victoria Student Radio Society (CFUV) supports the principle of equity and recognizes that members of certain groups within society may have little or no access to media. As a campus/community radio station, CFUV is committed to ensuring equitable representation for everyone, particularly groups who face discrimination in Canadian society. Diversity within the station’s staff and volunteers will make CFUV a better community service.


Objectives:

1)
To have the composition of CFUV’s staff and volunteers reflects the diversity of the community served by the station.

2)
To facilitate the hiring of people with special skills and knowledge related to making the media accessible to historically disadvantaged groups: such as women, people with disabilities, aboriginals and visible minorities.
3)
To create and maintain a welcoming, inclusive and diverse environment with a strong commitment to equity. 
4)
To remove barriers preventing access to the station by individuals facing discrimination prohibited by the British Columbia Human Rights Act. Those grounds are colour, ancestry, place of origin, religion, marital status, family status, ethnicity, physical or mental disability, age, sex, or sexual orientation.
Plan of Action:

CFUV is committed to applying the principles of equity to both its staff and volunteers.

CFUV commits to identify and remove any discriminatory policies and practices found in the recruitment, selection, transfer, promotion, performance appraisal, training, compensation, termination, and working conditions of staff and volunteers in all areas of the radio station. In keeping with that goal, CFUV will undertake the following steps:
1) Job postings will include a statement of CFUV’s commitment to equity; in addition to regular job postings locations, CFUV will post notices at women’s centres, cultural centres and other locations to maximize publicity in a broad range of communities; the hiring committee will make every effort to interview all qualified members of disadvantaged groups. 
If no candidates originate from among these groups, the hiring committee will decide in favour of the candidate most capable of carrying out the principles outlined above.  CFUV will also endeavor to create grant-paid positions which support and encourage the participation of under-represented individuals in station activities.
2) CFUV commits to provide reasonable accommodation, as required by law, to undertake special measures to enable all potential participants in the station to compete for positions and to work with others on an equal basis.

3) CFUV recognizes that equity means more than recruiting and hiring individuals from groups facing discrimination. The station is committed to maintaining an office atmosphere that welcomes and encourages diverse perspectives or experiences.
4) In support of its commitment to achieve and maintain a hospitable station environment for all staff and volunteers, CFUV will provide education and training on human rights issues on an ongoing basis. The station will ensure that the facilities present as few obstacles as possible to people with disabilities by regularly auditing accessibility of the space.

Monitoring and Accountability:

CFUV recognizes that increasing accessibility is an ongoing process. As such, all staff and board members are charged with the responsibility of outreach. The Board of Directors will monitor the implementation of this policy. It will ensure that an annual staff and volunteer workforce analysis is implemented to review all station systems and practices as they relate to employment and volunteer recruitment barriers. 
PAGE  
1

